
 

  

FFBC Sermon Study Guide 
The Power of a Transformed Church: 
Dynamic Directives for Employees – Titus 2:9–10 

A guide to help you dig deeper into God’s Word this week (the questions 
correspond to the sermon that was preached today). We encourage you to 
write your answers in a separate notebook. Unless noted, all Scripture 
quotations are from the English Standard Version. 

Day 1 | Read Titus 2:1–15 

1. What was God’s view of, and intention for work in the 
beginning (see Gen. 1:28; 2:15; cf. 1:31)? 

2. According to Genesis 3:17–19, what changed about work as a 
result of sin entering the world? 

3. How does the world view work, and in what ways should the 
Christian’s view be different? 

4. How does Paul’s command in 2 Thessalonians 3:10 help to 
inform a biblical view of work? 

Day 2 | Read Titus 2:1–15 

1. God is first and foremost concerned about our attitudes. 
What attitude should characterize a Christian employee (Tit. 
2:9)? 

2. Titus 2:29 says that slaves/employees are to be submissive 
to their own master in everything. What are some ways you 
could endeavor to be submissive to your employer? 

3. What is the difference between being a people-pleaser and 
seeking to please your employer (cf. Tit. 2:9; Col. 3:22–24)? 

4. How might striving to replace the worldly mindset 
concerning work with the attitudes of submitting to/seeking 
to please your employer  as a way of submitting to/pleasing 
the Lord revolutionize your entire view of work? 



 

  

Day 3 | Read Titus 2:1–15 

1.  A submissive attitude that seeks to please one’s employer 
will result in action. What are some ways we can “show all 
good faith,” or demonstrate faithfulness in everything we do 
at work? 

2. Paul names two things we must not do if we are to show 
ourselves to be faithful. The first is argumentativeness. 
Describe an argumentative person. Why is this negative 
quality evidence of a deeper heart issue? 

3. The second negative quality we are to put off is pilfering. 
What is pilfering, and what are some ways we can be guilty 
of it? What are some ways employees oftentimes try to 
justify pilfering? 

Day 4 | Read Titus 2:1–15 

1. Why might it be tempting to be argumentative toward, or 
even to pilfer from an employer who is a fellow believer? 
What does Paul have to say about this (see 1 Tim. 6:2)? 

2. Some employers are difficult to work for. While employees in 
our time and culture have avenues to deal with conflict with 
employers, what does Peter say should remain our attitude 
regardless of our circumstances (see 1 Pet. 2:8)? 

3. Oftentimes we think of good works as doing “really big things 
for God.” How do passages like Titus 2:9–10 and 1 Thess. 
4:11–12 help us to see the value God places on the “little 
things”? 

Day 5 | Read Titus 2:1–15   

1. What happens when Christian employees obey these divine 
directives (v. 10)? 

2. How these truths concerning work apply to you if you are a 
homemaker? How do they apply to you if you are a student? 


